Oakwood Village — Finance Director

Department: Finance

Reports To: Mayor of Oakwood Village

FLSA Status: Exempt — Executive

Employment Status: Full-Time

Compensation: $82,000-$92,435.20/yearly

Supervisory Responsibility: Finance Department personnel, including accounting, payroll, tax, clerical,
and related staff

Position Summary

The Finance Director serves as the Village’s Chief Fiscal Officer and is responsible for the strategic
leadership, administration, and oversight of all financial operations for Oakwood Village. This position
ensures the Village’s finances are administered in accordance with the Ohio Revised Code, Village
Charter and Ordinances, Generally Accepted Accounting Principles (GAAP), Governmental Accounting
Standards Board (GASB) requirements, and all applicable federal, state, and local laws and regulations.

The Finance Director provides leadership in budgeting, accounting, treasury management, payroll
administration, auditing, debt management, revenue forecasting, investment oversight, tax administration,
and long-range financial planning. The Finance Director serves as the principal financial advisor to the
Mayor, Village Council, department directors, and other stakeholders and supports the Village’s
operational, strategic, and economic development goals.

The position also assists in preparing legislation, developing fiscal policy, maintaining financial integrity,
and ensuring transparent reporting and accountability for all public funds.

Essential Duties and Responsibilities

Financial Administration and Treasury Management (30%)

Serve as custodian of all Village funds and public monies.

Direct and oversee all accounting, treasury, payroll, accounts payable, accounts receivable,
billing, and cash management functions.

Manage the receipt, deposit, investment, and disbursement of Village funds.

Monitor and oversee banking relationships and investment portfolios in accordance with Ohio
investment laws and Village policies.

Review and approve purchase requisitions, invoices, payrolls, and financial claims.

Ensure proper internal controls and safeguards over public assets.

Monitor cash flow and maintain adequate liquidity for Village operations.



Oversee debt administration including bond schedules, repayment obligations, and financing
arrangements.
Supervise municipal income tax administration and collection processes.

Budget Development and Financial Planning (25%)

Lead preparation and administration of annual operating and capital budgets.

Coordinate with department heads to develop budget forecasts and expenditure plans.
Analyze historical and projected revenues and expenditures.

Develop short-term and long-term financial strategies and planning initiatives.

Monitor departmental spending and ensure expenditures remain within appropriated budget
authority.

Prepare revenue projections and financial analyses for policy and operational decisions.
Present budget recommendations to the Mayor and Village Council.

Assist with capital improvement planning and funding strategies.

Financial Reporting, Compliance and Auditing (20%)

Prepare and present monthly, quarterly, and annual financial reports.

Produce year-end financial statements and required governmental filings.

Coordinate and oversee internal and external audit activities.

Ensure compliance with GAAP, GASB standards, Ohio Revised Code requirements, and all
federal, state, and local regulations.

Prepare reports and documentation requested by auditors and regulatory agencies.

Develop and implement accounting policies and procedures.

Maintain financial records and reporting systems to ensure accuracy and transparency.
Identify compliance risks and implement corrective actions.

Financial Leadership and Legislative Administration (10%)

Serve as principal financial advisor to the Mayor and Village Council.

Assist in preparation and review of legislation affecting financial operations, appropriations,
transfers, contracts, grants, and fiscal matters.

Attend Council meetings, committee meetings, workshops, and public hearings as required.
Present financial reports and explain fiscal impacts of legislation and initiatives.

Conduct financial research and policy analysis.

Develop recommendations for fiscal policies and operational improvements.

Economic Development and Grants Administration (10%)

Support Village economic development initiatives through financial planning and analysis.
Coordinate with Village administration and external partners regarding grants, development
projects, enterprise initiatives, and funding opportunities.

Assist with identifying and managing public funding opportunities.



Analyze financial feasibility and funding sources for community initiatives and projects.

Supervision and Department Operations (5%)

Provide leadership and supervision to Finance Department staff.

Conduct staff meetings and communicate departmental policies and expectations.

Evaluate employee performance and provide coaching and professional development.
Establish departmental procedures and operational standards.

Improve workflow efficiencies and financial processes.

Perform additional duties consistent with the responsibilities of the office as assigned by the
Mayor or Village Council.

Required Qualifications

Education

Bachelor’s degree in Finance, Accounting, Business Administration, Public Administration, or related

field.

Experience

Minimum of four (4) years of progressively responsible municipal finance experience as a Chief Financial

Officer, Assistant Chief Financial Officer, Finance Director, Assistant Finance Director, or similar

senior-level governmental finance position.

Experience must include:

Government accounting and financial reporting
Budget preparation and administration

Payroll and treasury oversight

Audit coordination

Public sector financial planning

Staff supervision

An equivalent combination of education and experience demonstrating the knowledge, skills, and abilities
necessary to perform the position may be considered.



Preferred Certifications
Highly desirable:

e Certified Public Accountant (CPA)
e Certified Public Finance Officer (CPFO)
e Certified Government Financial Manager (CGFM)

Required Knowledge, Skills, and Abilities

Thorough knowledge of governmental accounting principles and municipal finance practices.
Knowledge of Ohio municipal laws, public finance regulations, and Ohio Revised Code
provisions.

Knowledge of GAAP and GASB reporting standards.

Knowledge of budgeting, investments, debt financing, payroll administration, and tax
administration.

Ability to interpret and apply federal, state, and local laws and regulations.

Ability to develop strategic financial plans and revenue projections.

Ability to analyze complex financial information and formulate recommendations.
Ability to prepare and present detailed financial reports.

Strong analytical, organizational, project management, and decision-making skills.
Ability to supervise staff and manage departmental operations.

Ability to communicate effectively with elected officials, employees, auditors, residents, and the
public.

Ability to maintain confidentiality and exercise sound judgment.

Proficiency with financial management software, spreadsheets, accounting systems, and
Microsoft Office applications.

Work Environment and Physical Requirements

Work is performed primarily in a professional office environment requiring prolonged periods of sitting,
standing, computer use, communication, and occasional attendance at meetings outside normal business
hours.

Reasonable accommodations may be made to enable individuals with disabilities to perform essential
functions.

Please email resumes to: Mayor’s Executive Assistant, Lauren Reese at Ireese(@oakwoodvillageoh.com




Oakwood Village is an Equal Opportunity Employer and reserves the right to revise, modify, or update
this job description as operational needs require.
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